
IES
Annual Snapshot
2015–2016

This snapshot document 
accompanies our full 
Annual Review. It tells 
the story of IES’s work in 
2015–16 in lists.



2 www.employment-studies.co.uk

Staff and 
associates

Directors

Institute Director
Nigel Meager BA, MPhil, FRSA

Director, Finance and Resources
Jane Smith BSc, MBA, MCIMA

Director of Research
Jim Hillage MBE, BA, MSc, FRSA

Director, Employer Research and 
Consultancy
Penny Tamkin BSc, PhD, CIPD Diploma,  
Dip Econ

Associate Director
Annette Cox BA, MSc, PhD, MCIPD

Research and consulting staff
Lucia Barbone BSc, MSc, PhD
David Brannon BA, MSc, PhD
Evelyn Breese BA
Alice Broughton BA
Andrea Broughton BA, MA, PGDip
Duncan Brown MA, MBA, Chartered FCIPD
Jonathan Buzzeo BA, MA
Amanda Callen BA, MSc, CPsychol FRSA
Alexander Crumbie BA, MA
Clare Everett BA, MA
Anna Fohrbeck BA, PGDip, MSc
Rosie Gloster BA, MSc, PGCert
Martha Green BSc, MSc
Francisco Gonzalez Carreras BSc, MSc, PhD
Kari Hadjivassiliou BA, MSc
Sophie Hedges BSc, MSc
Robin Hinks BSc, MA
Beth Horne BA, MSc

Clare Huxley BA, MSc, PhD
Laura Kirchner Sala BSc, MSc
Chiara Manzoni BA, MA, PhD
Rachel Marangozov BA, MPhil, PhD
Rosa Marvell BA, MA
Vahé Nafilyan BSc, MRes
Becci Newton MA, PGCert
Emma Pollard BA, MA
Catherine Rickard BSc
Dilys Robinson BA, MBA, FCIPD
Eleanor Snowden BA, MA
Stefan Speckesser MA, PhD
Kate Spiegelhalter BA, MSc, PhD
Sam Swift BA, MSc
Arianna Tassinari BA, MSc
Joy Williams BSocSc
Matthew Williams BA
Sally Wilson BSc, PhD

Support staff

Finance & Compliance Manager
Philip Miles

HR and Office Administrator
Pamela Stocks BA, PGCert, PGDip, Chartered 
FCIPD

HR Membership and Business 
Development Manager
Emma Knight BA

Head of Communications
Lorna Howes BA

Institute Administrators and  
support staff
Gill Brown BA PGDip
Linda Lawrence

Gwen Leeming
Karen Patient BA PGDip
Louise Paul

Associates

Principal Associates
Alison Carter BA, MBA, DBA, FCIPD
Linda Barber BA
Maggie Smith Dip AoEC
Marc Cowling BA, MSc, PhD
Mary Mercer BSc, MSc, MCIPD
Michael Cross BSc, PhD
Mike Campbell BA, MA, FRSA, OBE
Peter Reilly BA, MA
Sharon Varney BA, DipM, MSc, DBA
Valerie Garrow BA, MSc, PhD
Wendy Hirsh MA, PhD, FCIPD, FRSA 

Research Associates
Alice Sinclair BSc, MSc 
Jane Aston BSc, Mphil
Graham Brown
Prof. Jim Buchan MA, PhD, DPM
Mary Wayne Bush EdD
Pam Coare 
Marc Cowling BA, MSc, PhD
Robert Fraser Harper
Sophie Alice Gaston 
Liz Hall BA
Tony Hoare MA, PhD (Cantab)
Wil Hunt BSc, MSc 
Linda Miller BSc, PhD
Jacqueline O’Reilly BA, PhD
Martin Rhisiart BA, MSc (Econ), PhD
Alice Sinclair BSc, MSc 
Mark Spilsbury BSc, FRSA
Jane Sullivan (CPsychol) AFBPsS
Ken Walsh BA, MA



www.employment-studies.co.uk 3

IES Honorary 
Fellows

Sir Stuart Etherington, National Council for 
Voluntary Organisations

Fiona Evans, Zoological Society of London 
(ZSL)

Mike Everett, Study Group UK Ltd
Helen Fairfoul, Universities and Colleges 

Employers Association (UCEA)
Professor Alison Fuller, University College 

London
Professor Mark Gabbay, Department of 

Health Services Research
Lesley Giles, The Work Foundation
John Greatrex, Unipart Group
Stephen Haddrill, Financial Reporting 

Council
Professor Malcolm Higgs, University of 

Southampton
Jim Hillage MBE, Employment Consultant
Professor Wendy Hirsh, Employment 

Researcher and Consultant
Dr Linda Holbeche, The Holbeche 

Partnership
Paul Johnson, Institute for Fiscal Studies
Professor Gareth Jones, IE Business School 

Madrid
Professor Ewart Keep, University of Oxford
Lena Levy, British Medical Association
David MacLeod OBE, Engage for Success
Dame Mary Marsh, DBE
Stephen McNair, Scientific Advisory Board of 

the European Joint Programming Initiative 
on Demography

Sarah Messenger, Local Government 
Association (LGA)

Stephen Moir, NHS England
Professor Stephen Morris, Manchester Met 

University
Fiona Neathey, ACAS
Frances O’Grady, TUC

Professor Jacqueline O’Reilly, Centre 
for Research on Management and 
Employment at University of Brighton 
Business School

Dr Emma Parry, Cranfield University School 
of Management

Nic Paton, Cormorant Media
Toby Peyton-Jones, Siemens plc
John Philpott, Freelance Economist
Norman Pickavance, Grant Thornton UK LLP
Professor Chris Pole, University of Brighton
Professor John Purcell, Warwick Business 

School Industrial Relations Unit
Gillian Quinton, Buckinghamshire County 

Council
Peter Reilly, HR Consultant
Dean Royles, Leeds Teaching Hospitals NHS 

Trust
Katerina Rüdiger, Chartered Institute for 

Personnel & Development (CIPD)
Professor Roy Sainsbury, University of York
Valerie Scoular, Dentsu Aegis Network Ltd
Peter Smith, Hay Group
Samantha Smith, American Express
Professor Paul Sparrow, Lancaster University 

Management School
Madeleine Sumption, University of Oxford
Sarah Veale CBE
Imelda Walsh, First Group Plc
Kevin White, Executive Coach and 

Consultant
Tony Williams, Will Exell
Tom Wilson
Dr Wilson Wong, Chartered Institute for 

Personnel & Development (CIPD)
David Yeandle OBE, European Employers 

Group

Professor Katie Bailey, University of Sussex
Dr John Ballard, The At Work Partnership 

Limited
Sir Brendan Barber, ACAS
Professor Dame Carol Black, CBE, University 

of Cambridge
Lord Ian Blair QPM, House of Lords
Peter Blausten, Morgan Advanced Materials
Kevin Bolger, University Hospitals 

Birmingham NHS Foundation Trust
Professor Rob Briner, Queen Mary University 

of London
Ian Brinkley, Chartered Institute for 

Personnel & Development (CIPD)
Professor Jim Buchan, Queen Margaret 

University College
Professor David Buchanan, Cranfield 

University School of Management
Professor Tony Butterworth CBE, University 

of Lincoln
Professor Claire Callender, University of 

London
Professor Mike Campbell OBE
Dr Jo Casebourne, Institute for Government
Peter Cheese, Chartered Institute for 

Personnel & Development (CIPD)
Claire Churchard, Haymarket Media Group
Nita Clarke, OBE, Involvement and 

Participation Association (IPA)
Mike Cooke, London Borough of Camden
Professor Marc Cowling, University of 

Brighton
Peter Crush, Freelance Business Journalist
Chris Curry, Pensions Policy Institute
Professor Andy Dickerson, University of 

Sheffield
Gill Dix, ACAS
Nicholas Edwards, Eversheds LLP
Dr Werner Eichhorst, IZA – Institute for the 

Study of Labor



4 www.employment-studies.co.uk

IES Board of 
Trustees

Chair

David Smith

Board members
Steve Barnett
SSG Health

Professor Julian Crampton CBE
University of Brighton

John Greatrex
Unipart Group

Professor David Guest
Kings College London

Randeep Kular
Worcestershire Acute Hospitals NHS Trust 

Sam Mercer
Bar Council

Geoffrey Podger CB

Nicola Smith
TUC

Retired from the Board during 
2015/16:
Sally Hopson 
Pets at Home

Bernadette Kelly
Department for Business, Innovation and 
Skills

Geoff McDonald



www.employment-studies.co.uk 5

HR Network 
members

Architects Registration Board

AstraZeneca Group plc

Infineum

CAFOD

Circle Housing

College of Policing
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Copenhagen Business School, Denmark

Cranfield School of Management
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University of Surrey
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Clients Aon Hewitt 

Architects Registration Board 

Association of Colleges 
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Brighton Business School, University of 
Brighton

Callcredit Information Group 

Care UK 

The Careers & Enterprise Company 

Centrepoint 

Chartered Institute of Personnel and 
Development (CIPD)

Children’s Investment Fund Foundation 

Companion Care (Services) Ltd 

Department for Business, Innovation and 
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Department for Education 

Department of Energy & Climate Change 

Department for Work and Pensions

Edinburgh Napier University 

EngineeringUK 

Equality and Human Rights Commission 

EU Joint Programming Initiative – More Years 
Better Lives (JPI MYBL)

European Agency for Safety and Health at 
Work (EU-OSHA) 

European Centre for the Development of 
Vocational Training (CEDEFOP)

European Commission

European Foundation for the Improvement 
of Living and Working Conditions 
(Eurofound)

European Parliament

European Trade Union Institute

Eversheds 

Fond dalšího vzdělávání (Fund of Further 
Education)

Gatsby Charitable Foundation 
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NHS Health Education East of England

Higher Education Funding Council for 
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Home Office
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Housing Ombudsman Service 
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KPMG
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National Institute for Health and Care 
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NHS Leadership Academy 
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Police Federation of England and Wales

Remploy Ltd

Richard Benjamin Trust

Skills Development Scotland 

Skills Funding Agency 

Social Care Institute for Excellence 
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STEMNET 
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Thirteen Group 

UK Commission for Employment and Skills 
(UKCES)

Universities and Colleges Employers 
Association

Universities Human Resources(UHR)

University of Oxford 

University of York

Welsh Government

Westminster Advisers 
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Robinson D, Holmes J, Buzzeo J, Currie 
G (2015), ‘Evaluating the evidence on 
employee engagement and its potential 
benefits to NHS staff: a narrative synthesis 
of the literature’, Health Services and Delivery 
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on the past: innovating for the future’ (2015), 
Journal of the National Institute for Career 
Education and Counselling, 34, April
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and the Self-employed: Is It Still Better to 
Work for Yourself?’, in Felstead A, Gallie 
D, Green F (eds) Unequal Britain at Work, 
Oxford, July
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Benefits, September
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February

Brown D (2015), ‘Opinion: Big bonuses 
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Management, November
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preach?’, Thinking High and Low: Exploring 
pay disparities in society, High Pay Centre, 
September

Brown D (2015) ‘Closing the gender pay gap 
through compulsory reporting: what’s to 
be done, will it work?’, Reward & Employee 
Benefits Association, September
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wage have unintended consequences for 
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future hold for HR?’, People Management, 
August
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gap reporting divides employers’, People 
Management, July
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strategies?, NHS Confederation website, May

Brown D (2015), ‘Is Britain in denial over 
waste of talented women at work?’, People 
Management, April
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low pay? Pay more’, People Management, 
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Hillage J (2015), ‘How will the main parties 
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April

Hillage J (2015), ‘How will the main parties 
provide jobs for young people?’, University 
Business, April

Hirsh W, Storey J (2016), ‘Growing leaders 
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Leadership in Organizations: Current issues 
and key trends (3rd edition), New York and 
London, June

Hirsh W, Pollard E, Artess J (2015), ‘Changing 
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Education and Counselling, Issue 35, October
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No. 1/2, May
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‘Sickness certification for common 
mental disorders and GP return-to-work 
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Development, March, 

Speckesser S, Nafilyan V (2015), ‘The 
impact of youth unemployment on adult 
employment trajectories ‘, Centre for 
Vocational Education Research, November
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