CAREER PROVISION IN COLLEGES:
WHAT WORKS?

Key findings from Williams J, Buzzeo J, Spiegelhalter K, and Dawson A, (2018). 'Careers Provision in Colleges:
What Works?' London: Careers & Enterprise Company.
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CAREERS PROVISION IS OFTEN ORGANISED CHRONOLOGICALLY
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EMPLOYER ENGAGEMENT IS INCREASINGLY IMPORTANT
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LESSONS FOR COLLEGES

The evidence from the review suggests that college careers
provision should:

Be well resourced + visible Be impartial

Work collaboratively -

Be evaluated + reviewed "
internally + externally

Have an effective careers leader Be tailored + targeted

Use technology
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